
Foundation for the Global Compact 
Job Opening   |  Consultant,” Europe Union Affairs - Policy, Partnerships and Programming 

Please, no phone calls or unsolicited e-mails outside of the submission process 

Posting Title:   Consultant,” Europe Union Affairs - Policy, Partnerships and 
Programming 

Duration:    6 months with possibility of extension 

Location:    Brussels, Belgium 

 

POSITION SUMMARY AND BACKGROUND 

The UN Global Compact is the largest voluntary corporate sustainability initiative in the 
world in the areas of human rights, labour, the environment, and anti-corruption. It 
revolves around ten universal principles drawn from four key international instruments in 
these areas. With over 17,000 participants from more than 100 different countries, the 
UN Global Compact has an unparalleled global reach and the exclusive opportunity to 
activate a diverse network of businesses to advance sustainable development in 
collaboration with investors, Government, UN and civil society stakeholders.  
 
More than 30 pct of the UN Global Compacts business participants are headquartered in 
Europe where they are witnessing a growing body of initiatives, standards, policies and 
regulation of the European Union and its member states related to corporate sustainability 
and sustainable development. Upcoming European Union ESG legislation will impact how 
companies manage and report on their efforts related to mandatory due diligence 
obligations regarding human rights, environmental impacts and associated corporate 
governance reforms. The corporate sustainability due diligence (CSDD) and the 
Corporate Sustainability Reporting Directive (CSRD) will impact corporations operating in 
the EU. While the CSDD outlines mandatory due diligence companies must implement 
regarding human rights and environmental impacts along their supply chains, the CSRD 
serves as the major reporting vehicle by which companies will report their relevant 
sustainability activities. In parallel, the OECD is currently updating its Guidelines for 
Multinational Enterprises that also help shape initiatives and legal instruments in the 
OECD member states across Europe and beyond.  
 
These developments in the European Unition and OECD have significant impact on the 
businesses participating in the UN Global Compact Consequently, they can represent 
new opportunities for the UN Global Compact and its Local Networks in Europe in terms 
of recruitment, partnerships and impact as many companies will look for guidance and 
support on  how to do business responsibly and integrate sustainability -related goals and 
strategies across the organization. 
 
The Consultant, EU Policy, Programming and Partnerships will help strengthen the UN 
Global Compact’s positioning and alignment vis-à-vis current and future EU policies, 
standards and initiatives and advise on opportunities for new programmes and 
partnerships. Secondarily, the Consultant will also help identify opportunities for 
alignment and collaboration related to the OECD’s Guidelines for Multinational 
Enterprises.  
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Candidates should have good understanding of the European Union and its corporate 
sustainability initiatives as we well as experience working with business on sustainability 
and sustainable development priorities.   

DUTIES AND RESPONSIBILITIES 

 Closely follow developments in the European Union and its member states as it 
relates to the agenda and priorities of the UN Global Compact; Conduct research 
and analysis for the UN Global Compact and Local Networks on the impact of EU 
and its member states’ policies, standards and initiatives on the strategies and 
priorities of businesses in the region and provide insights on the connection and 
alignment of those initiatives with the programming and positions of the UN Global 
Compact itself; 

 Provide recommendations on possible partners and funders for the UN Global 
Compact and Local networks within the EUs institutional ecosystem and support the 
development of at least two partnership and funding proposals;  

 Help facilitate stronger connection and collaboration between UN Global Compact 
and its Local Networks and relevant EU institutions and member states.  

 Identify opportunities for the UN Global Compact to help inform future EU policies, 
standards and initiatives and their implementation by member states as well as 
opportunities to strengthen alignment between EU standards and polices and the 
programs and positions of the UN Global Compact; Support drafting of UNGC 
position papers as relevant;  

 Provide regular updates to the UN Global Compact Office in New York, the 
Regional Office in Copenhagen and Local Networks in the region.  Provide 
recommendations regarding the positioning and programming of the UN Global 
Compact vis-à-vis the European Union and member states and new European 
policies, standards and initiatives; 

 Provide input and support for the development of UN Global Compact Academy 
experiences as well as other global, regional and Network programmes that can 
support business participants in complying with current and future EU and member 
state regulation, while also providing strategic value for the business; 

 Provide recommendations for the UN Global Compact, its Regional Hub and Local 
Networks in terms of long-term priorities and opportunities vis-à-vis the EU and 
recommendations for the structures and mechanisms through which the UN Global 
Compact and its Local Networks can best leverage these opportunities; and 

 Follow developments in the OECD, including most importantly the ongoing efforts to 
update the OECD’s Guidelines for Multinational Enterprises and help identify 
opportunities for alignment and collaboration with the OECD, including collaboration 
between Local Networks and the National Contact Points pertaining to the OECD 
Guidelines 



Foundation for the Global Compact 
Job Opening   |  Consultant,” Europe Union Affairs - Policy, Partnerships and Programming 

Please, no phone calls or unsolicited e-mails outside of the submission process 

QUALIFICATIONS 

 Advanced university degree (Master’s degree or equivalent); 
 At least 10 years of relevant work experience; 
 Solid understanding of the European Union institutions and policy instruments and 

mechanisms; 
 Familiarity with current EU initiatives related to human rights, corporate 

sustainability due diligence, transparency & reporting and climate action; 
 Proven skills in building relationships, networks and partnerships and experience 

with fundraising; 
 Good understanding of corporate sustainability and sustainable development 

strategies and practices; 
 Excellent communicator in English, both verbally and in writing. Proficiency in 

French is an advantage;  
 Flexible and service-oriented team player with a can-do and eager-to-learn attitude; 

and 
 Proven ability to manage multiple priorities, meet deadlines, and thrive in a fast-

paced environment. 
 

Core Values: 
 Integrity: Demonstrates the values of the United Nations in daily activities and 

behaviours; acts without consideration of personal gain; resists undue political 
pressure in decision-making; does not abuse power or authority; stands by 
decisions that are in the Organization's interest, even if they are unpopular; and 
takes prompt action in cases of unprofessional or unethical behavior. 

 Professionalism: Shows pride in work and in achievements; demonstrates 
professional competence and mastery of subject matter; is conscientious and 
efficient in meeting commitments, observing deadlines and achieving results; is 
motivated by professional rather than personal concerns; shows persistence when 
faced with difficult problems or challenges; and remains calm in stressful situations. 

 Respect for Diversity: Works effectively with people from all backgrounds; treats 
all people with dignity and respect; treats men and women equally; shows respect 
for and understanding of diverse points of view and demonstrates this 
understanding in daily work and decision-making; examines own biases and 
behaviours to avoid stereotypical responses; and does not discriminate against any 
individual or group. 

Competencies:  
 Professionalism: Knowledge of relevant UN Global Compact issue areas and 

workstreams; shows pride in work and in achievements; demonstrates professional 
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competence and mastery of subject matter; is conscientious and efficient in meeting 
commitments, observing deadlines and achieving results; is motivated by 
professional rather than personal concerns; shows persistence when faced with 
difficult problems or challenges; remains calm in stressful situations.  

 Communication: Speaks and writes clearly and effectively; listens to others, 
correctly interprets messages from others and responds appropriately; asks 
questions to clarify, and exhibits interest in having two-way communication; tailors 
language, tone, style and format to match audience; demonstrates openness in 
sharing information and keeping people informed. 

 Accountability: Takes ownership of all responsibilities and honours commitments; 
delivers outputs for which one has responsibility within prescribed time, cost and 
quality standards; operates in compliance with organizational regulations and rules; 
supports subordinates, provides oversight and takes responsibility for delegated 
assignments; and takes personal responsibility for his/her own shortcomings and 
those of the work unit, where applicable.  

 Technological Awareness: Keeps abreast of available technology; understands 
applicability and limitation of technology to the work of the office; actively seeks to 
apply technology to appropriate tasks; shows willingness to learn new technology. 

SELECTION PROCESS 

Please include the below documents in your email submission to 
localnetworks@unglobalcompact.org with the subject heading “Consultant,” 
Europe Union Affairs - Policy, Partnerships and Programming” 
 Cover letter 
 Resume/ CV 
 
Applications will be accepted until 31 March 2023.  
 
Given the anticipated volume of submissions, we will likely only contact select 
candidates.  
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